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Abstract 
As the global economy enters an era regarding knowledge as its core 
competitiveness, cultural and creative industry booms and becomes an important part 
of cultural cohesion and economic competitiveness. The industry is also highlighted 
by various countries and regions to facilitate their economic growth. As the hinterland 
of the West Coast Economic Zone, Xiamen shoulders the important mission of 
economic growth. To catch up with the pace of the developed countries in a short 
period of time, the cultural and creative industry should understand talent is its top 
priority. Under the context of economic development, changes in the response to 
develop local cultural industry can be seen across the country. Yet, the lack of 
talents and the methods to introduce and cultivate creative talents remains a common 
problem. 
Based on a literature review to introduce the cultura  and creative industry and 
its talents in Xiamen, this paper analyzes the current talent demand and supply 
situation supply situation of the industry, points out the status and role of creative 
talent in the cultural industry, and requires necessary adjustment to be made on the 
government's introduction and reward policies as well as the colleges’ training mode 
concerning the industry. 
Based on these studies, the paper also adopted the met od of comparative 
analysis, analyzing policy deficiencies of cultural and creative talents in Xiamen. It 
further puts forward a series of suggestion on how t  attract talents and how to 
motivate, train and develop personnel in the hope of accelerating the development of 
Xiamen's cultural and creative industry and nurturing more qualified personnel. This 
paper would also stand as a reference to support human resources and policy 
development in the cultural and creative industry of Xiamen. 
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